Federal Asian Pacific American Council (FAPAC)

Outstanding Achievement Awards (Civilian)
An Overview

1.  Purpose:  To recognize individuals who have made significant contributions to the advancement of Asian Pacific Americans (APAs) and the promotion of Diversity/ Equal Employment Opportunity in the Federal work force and the APA community.

2.  Award Categories:
    a.  Outstanding Individual Leadership:  The Asian Pacific American employee who made the greatest professional contribution to the Agency’s mission.  An example would be an executive, manager, project leader, or team leader who led a successful group effort or activity of substantial significance.

    b.  Excellence in Individual Achievement:  The Asian Pacific American employee who made the greatest individual professional contribution in support of a project or activity of substantial significance.

3.  Award Criteria: 

    a.  Fostering an innovative and harmonic environment between the Federal government and APA community.

    b.  Assisting the work force in overcoming discrimination and eliminating barriers that hinder equal opportunity for APAs and other minorities in the Federal government.

    c.  Promoting the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and public service programs within the Federal government.

    d.  Allowing Federal government employees to participate in program activities that will benefit the career development of APAs.

    e.  Creating job or training opportunities that will support and contribute to the advancement of APAs in the Federal government.

    f.  Organizing program activities that advocate equal opportunity for APAs in the Federal government and in colleges or universities.

    g.  Achieving personal goals in displaying exceptional leadership qualities that will inspire others to follow.

    h.  Advocating for civil rights, diversity, and equal opportunity within their particular department or agency.

4.  Nomination Process:
    a.  Nominations are submitted annually based on DA suspense date.  For planning purposes, the suspense date for future TRADOC nominations is 15 January each year. 

    b.  Submit two (2) copies of the following items: 

        (1)  Narrative:  Address criteria (the more items addressed, the better chance of success).

        (2)  Nomination Sheet:  Provide the following information in the designated format:


Name of Nominee:


Position Title:


Grade:


Agency:


Mailing Address:


Work Phone Number (Commercial):


Work Phone Number (DSN):


Fax Number:


E-Mail:


Name of Individual Preparing Nomination:


Position Title:


Grade:


Agency:


Mailing Address:


Work Phone Number (Commercial):


Work Phone Number (DSN):


Fax Number:


E-Mail:

         (3) Biographical Sketch:  Sketch will be no longer than one page, single-spaced.  

        (4) Citation:  Single-spaced, not to exceed eighteen (18) lines of narrative, summarizing nominee’s accomplishments.

        (5) Photo:  8x10 black and white photo.

        (6) A completed DA Form 1256, Incentive Award Nomination and Approval, along with a forwarding memorandum signed by a General Officer.

    c.  Once all nominations are received, a panel will convene to select the winner for the TRADOC submission of the FAPAC Award.  The panel will have as a minimum one member of Asian Pacific American descent.  Each nomination package will be scored by a minimum of three panel members using the scoring criteria at Appendix A.

    d.  The winner’s nomination package is then submitted to DA to compete for the Army submission of the FAPAC Award.

5.  Award:  The TRADOC winner will receive an appropriate monetary award.

PANEL SCORING CRITERIA (Appendix A)

Nominee Name:  ______________________________

The panel will consider the following factors matching criteria listed above:

a.  Fostering an innovative and harmonic environment:  12 points

     SCORE:  ______

b.  Assisting the work force in overcoming discrimination and eliminating barriers                     that hinder equal opportunity for APAs and other minorities:  12 points

     SCORE:  ______
c.  Promoting the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and public service programs:  12 points

     SCORE:  ______
d.  Allowing Federal government employees to participate in program activities that will benefit the career development of APAs:  12 points

     SCORE:  ______
e.  Creating job or training opportunities that will support and contribute to the advancement of APAs:  12 points

     SCORE:  ______
f.  Organizing program activities that advocate equal opportunity for APAs in the Federal government and in colleges or universities:  12 points

     SCORE:  ______
g.  Achieving personal goals in displaying exceptional leadership qualities that will inspire others to follow:  12 points

     SCORE:  ______
h.  Advocating for civil rights, diversity, and equal opportunity within their particular department or agency:  12 points

     SCORE:  ______                                    GRAND TOTAL SCORE:  ___________
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