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Table 1

Due to a change in the numbers recorded in HQ ACPERS (data source) for 

FY 01, the numbers reflected in this report for FY 01 have been changed 

from those reflected in last years report.  Data includes tenant organizations 

located on TRADOC installations.

TOTAL TRADOC DISABLED VETERAN EMPLOYEE POPULATION

** Miscellaneous numbers includes additional  pay plans where there are no 

Disabled Vets (DB-Demonstration Engineers/Scientists; DK-Demonstration 

General Support; etc.)  

*AD = Administratively Determined

Data includes 30% disabled vets
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TRADOC DISABLED VETERANS AFFIRMATIVE

ACTION PROGRAM PLAN (DVAAPP) UPDATE

FY 2002

I.  PURPOSE AND BACKGROUND 

This document establishes the policies and procedures for managing the TRADOC Disabled Veterans Affirmative Action Program (DVAAP).  It applies to all TRADOC activities.

II.  DEFINITIONS
The definition of a disabled veteran, as found in 5 USC 2108, means an individual who has served on active duty in the armed forces, has been separated therefrom under honorable conditions, and has established the present existence of a service-connected disability or is receiving compensation, disability retirement benefits, or pension because of a public statute administered by the Department of Veterans Affairs or a military department.  For DVAAP purposes, the definition of entitlement to veteran’s preference is provided in 5 CFR 211.102(a)(4)(c).  Additional definitions are provided in the attached glossary.

III.  POLICY
It is the policy of the US Army Training and Doctrine Command (TRADOC) to actively seek opportunities to hire, train, and promote qualified disabled veterans.  This policy is not meant to establish preferential treatment in employment and advancement of disabled veteran employees except as required by law or regulation.  TRADOC’s program does require that all activities assess the current status of disabled veteran employment within their organizations and that they actively include recruitment of qualified disabled veteran applicants for positions subject to applicable hiring and budgeting restrictions.  Disability may not be used as a rationale for non-selection of a disabled veteran who, with or without accommodation, is otherwise fully qualified for employment in a position.  To the extent that special accommodations will permit a qualified disabled veteran to perform a particular job for which he or she is selected, it should be provided if it is reasonable to do so.

IV.  PROGRAM RESPONSIBILITY
Primary responsibility for the TRADOC DVAAP rests with the Equal Employment Opportunity (EEO) Officer.  The Civilian Personnel Directorate and Civilian Personnel Advisory Centers will assist in providing field advice on employment-related issues.

V.  STATUS OF DISABLED VETERANS
    a.  An analysis of disabled veterans was conducted for

FY01 and FY02.  A comparison of data for the past two fiscal years indicated the total percentage of disabled veterans employed in GS 1-12 positions increased by 0.98 percent, GS 13-15 positions decreased by 0.95 percent, and Wage Grade positions increased by 0.04 percent.  A breakout for disabled veterans by Professional, Administrative, Technical, Clerical, Other, and Blue Collar (PATCOB) categories show the following changes from FY01 to FY02: Professional category decreased by 0.23 percent; Administrative category decreased 2.45 percent; Technical category decreased 0.87 percent; Clerical category increased 0.46 percent; and the Other category increased 3.05 percent.  In a separate analysis for those disabled veterans having a 30 percent disability, their percentage increased 0.46 percent for grades GS 1-12, decreased 0.47 percent for grades GS 13-15, and increased 0.10 percent for Wage Grade.  The tables displaying the results of these analyses are included as attachments to this report. 

    b.  The use of the Veterans Employment Opportunity Act (VEOA) and other noncompetitive appointment authorities to hire 30 percent or more disabled veterans is being fully utilized.  This authority continues to provide an excellent mechanism for improving employment opportunities for disabled veterans.  

VI.  PROGRAM PLAN
     a.  Recruiting Methods.  Due to on-going transformation initiatives throughout The Army and Department of Defense, recruitment and hiring opportunities may be limited.  When opportunities do present themselves, consideration should be given to recruiting qualified disabled veterans. 

    b.  Responsibilities.

        (1)  Activity Commander’s policy statements should emphasize support for recruiting and employment of disabled veterans.  
        (2)  Local Merit Promotion Plans should include noncompetitive placement opportunities during the recruitment process, if authorized by law and regulation, which would allow for recruitment and placement of disabled veterans under special appointing authorities.
        (3)  Selecting officials are responsible for determining the recruitment source(s) to use in filling vacancies.  The Civilian Personnel Advisory Center (CPAC) can provide advice and assistance on various avenues of recruitment that should include consideration of disabled veterans for employment.

        (4)  Recruiting for most positions is performed by the regional Civilian Personnel Operations Centers (CPOC).  In addition to USAJOBS and posting announcements on electronic bulletin boards, military transition seminars include a segment on applying for employment for Army civilian positions.  Information on hiring opportunities for disabled veterans should be included with these recruitment efforts.   

        (5)  Regional CPOCs have delegated examining authority for external candidates competing for appointment to the Federal government.  This authority ensures qualified disabled veteran applicants are entered into the referral system and referred, if qualified, for available vacancies as appropriate.
        (6)  Supervisors and managers will:

            (a)  Ensure disabled veteran employees receive appropriate training opportunities.

            (b)  Consider recruiting disabled veteran applicants under the Veterans Readjustment Act (VRA), non-competitive employment of 30 percent disabled veterans, or the Veterans Employment Opportunity Act (VEOA). 

            (c)  Provide reasonable accommodation where possible to disabled veterans including use of the Department of Defense Computer Accommodation Program (CAP) when possible.

VII.  LABOR-MANAGEMENT RELATIONS. 

Ensure DVAAP plans are consistent with 5 USC Chapter 71, Labor Management Relations, and applicable labor agreements.
VIII.  PROGRAM EVALUATION.

Ensure program accomplishments are reviewed annually and a report prepared in conjunction with reviews of other Affirmative Employment Programs.
IX.  OBJECTIVES. 
     a.  Each EEO Office within TRADOC will submit a DVAAPP for FY 03.

     b.  Managers, EEO, and Civilian Personnel should work together to ensure qualified disabled veterans are provided equal opportunity in applying for positions and promotions within the TRADOC work force wherever possible.

     c.  Ensure information is made available for potential disabled veteran applicants and employees for special hiring authorities, employment opportunities, and promotional opportunities.

     d.  Ensure information is available for potential disabled veteran applicants for employment during all special military transition seminars.

     e.  Review program accomplishments and established plans annually to determine the status of hiring, placement, and advancement of disabled veterans.
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Table 2

TRADOC DISABLED VETERAN EMPLOYEE POPULATION BY PATCOB
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Disabled Vets

		TOTAL TRADOC DISABLED VETERAN EMPLOYEE POPULATION

				Total		GS 1-12		GS 13-15		Wage Grade		*AD		**Misc

		Total Work Force (FY 01)		27,289		20,480		2,927		2,859		797		226

		% Representation		100%		75.05%		10.73%		10.48%		2.92%		0.83%

		Disabled Vets (FY 01)		2,946		2,135		356		439		16		0

		% Representation		100%		72.47%		12.08%		14.90%		0.54%		0.00%

		Total Work Force (FY 02)		28,035		21,312		3,037		2,523		917		246

		% Representation		100%		76.02%		10.83%		9.00%		3.27%		0.88%

		Disabled Vets (FY 02)		3,367		2,473		375		503		16		0

		% Representation		100%		73.45%		11.14%		14.94%		0.48%		0.00%

		Disabled Vet Population Change		421		338		19		64		- 0		- 0

		% Population Change				0.98%		-0.95%		0.04%		-0.07%		0.00%

		*AD = Administratively Determined

		** Miscellaneous numbers includes additional  pay plans where there are no Disabled Vets (DB-Demonstration Engineers/Scientists; DK-Demonstration General Support; etc.)

		Data includes 30% disabled vets

		Due to a change in the numbers recorded in HQ ACPERS (data source) for FY 01, the numbers reflected in this report for FY 01 have been changed from those reflected in last years report.  Data includes tenant organizations located on TRADOC installations.												Table 1





PATCO

		TRADOC DISABLED VETERAN EMPLOYEE POPULATION BY PATCOB

				Total		Professional        P		Admin                     A		Technical                     T		Clerical                   C		Other                        O		Blue Collar                  B

		Total Work Force (FY 01)		27,289		4,737		8,452		5,785		4,609		847		2,859

		% Representation		100%		17.4%		31.0%		21.2%		16.9%		3.1%		10.5%

		Disabled Vets (FY 01)		2,946		215		1,348		561		297		86		439

		% Representation		100%		7.30%		45.76%		19.04%		10.08%		2.92%		14.90%

		Total Work Force (FY 02)		28,035		4,945		8,520		6,134		4,363		1,550		2,523

		% Representation		100%		17.6%		30.4%		21.9%		15.6%		5.5%		9.0%

		Disabled Vets (FY 02)		3,367		238		1,458		612		355		201		503

		% Representation		100%		7.07%		43.30%		18.18%		10.54%		5.97%		14.94%

		Population Change		421		23		110		51		58		115		64

		% Population Change				-0.23%		-2.45%		-0.87%		0.46%		3.05%		0.04%

																Table 2





30% Vets

		TOTAL REPRESENTATION OF 30% DISABLED VETERAN EMPLOYEES WITHIN TRADOC

				Total		GS 1-12		GS               13-15		Wage Grade		AD		Misc

		Total Work Force (FY 01)		27,289		20,480		2,927		2,859		797		226

		% Representation		100%		75.05%		10.73%		10.48%		2.92%		0.83%

		Disabled Vets (FY 01)		1,341		1,001		119		213		8		0

		% Representation		100%		74.65%		8.87%		15.88%		0.60%		0.00%

		Total Work Force (FY 02)		28,035		21,312		3,037		2,523		917		246

		% Representation		100%		76.02%		10.83%		9.00%		3.27%		0.88%

		Disabled Vets (FY 02)		1,595		1,198		134		255		8		0

		% Representation		100%		75.11%		8.40%		15.99%		0.50%		0.00%

		Population Change		254		197		15		42		- 0		- 0

		% Population Change				0.46%		-0.47%		0.10%		-0.10%		0.00%

														Table 3
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Disabled Vets

		TOTAL TRADOC DISABLED VETERAN EMPLOYEE POPULATION

				Total		GS 1-12		GS 13-15		Wage Grade		*AD		**Misc

		Total Work Force (FY 01)		27,289		20,480		2,927		2,859		797		226

		% Representation		100%		75.05%		10.73%		10.48%		2.92%		0.83%

		Disabled Vets (FY 01)		2,946		2,135		356		439		16		0

		% Representation		100%		72.47%		12.08%		14.90%		0.54%		0.00%

		Total Work Force (FY 02)		28,035		21,312		3,037		2,523		917		246

		% Representation		100%		76.02%		10.83%		9.00%		3.27%		0.88%

		Disabled Vets (FY 02)		3,367		2,473		375		503		16		0

		% Representation		100%		73.45%		11.14%		14.94%		0.48%		0.00%

		Disabled Vet Population Change		421		338		19		64		- 0		- 0

		% Population Change				0.98%		-0.95%		0.04%		-0.07%		0.00%

		*AD = Administratively Determined

		** Miscellaneous numbers includes additional  pay plans where there are no Disabled Vets (DB-Demonstration Engineers/Scientists; DK-Demonstration General Support; etc.)

		Data includes 30% disabled vets

		Due to a change in the numbers recorded in HQ ACPERS (data source) for FY 01, the numbers reflected in this report for FY 01 have been changed from those reflected in last years report.  Data includes tenant organizations located on TRADOC installations.												Table 1





PATCO

		TRADOC DISABLED VETERAN EMPLOYEE POPULATION BY PATCOB

				Total		Professional        P		Admin                     A		Technical                     T		Clerical                   C		Other                        O		Blue Collar                  B

		Total Work Force (FY 01)		27,289		4,737		8,452		5,785		4,609		847		2,859

		% Representation		100%		17.4%		31.0%		21.2%		16.9%		3.1%		10.5%

		Disabled Vets (FY 01)		2,946		215		1,348		561		297		86		439

		% Representation		100%		7.30%		45.76%		19.04%		10.08%		2.92%		14.90%

		Total Work Force (FY 02)		28,035		4,945		8,520		6,134		4,363		1,550		2,523

		% Representation		100%		17.6%		30.4%		21.9%		15.6%		5.5%		9.0%

		Disabled Vets (FY 02)		3,367		238		1,458		612		355		201		503

		% Representation		100%		7.07%		43.30%		18.18%		10.54%		5.97%		14.94%

		Population Change		421		23		110		51		58		115		64

		% Population Change				-0.23%		-2.45%		-0.87%		0.46%		3.05%		0.04%

																Table 2





30% Vets

		TOTAL REPRESENTATION OF 30% DISABLED VETERAN EMPLOYEES WITHIN TRADOC

				Total		GS 1-12		GS               13-15		Wage Grade		AD		Misc

		Total Work Force (FY 01)		27,289		20,480		2,927		2,859		797		226

		% Representation		100%		75.05%		10.73%		10.48%		2.92%		0.83%

		Disabled Vets (FY 01)		1,341		1,001		119		213		8		0

		% Representation		100%		74.65%		8.87%		15.88%		0.60%		0.00%

		Total Work Force (FY 02)		28,035		21,312		3,037		2,523		917		246

		% Representation		100%		76.02%		10.83%		9.00%		3.27%		0.88%

		Disabled Vets (FY 02)		1,595		1,198		134		255		8		0

		% Representation		100%		75.11%		8.40%		15.99%		0.50%		0.00%

		Population Change		254		197		15		42		- 0		- 0

		% Population Change				0.46%		-0.47%		0.10%		-0.10%		0.00%

														Table 3
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Disabled Vets

		TOTAL TRADOC DISABLED VETERAN EMPLOYEE POPULATION

				Total		GS 1-12		GS 13-15		Wage Grade		*AD		**Misc

		Total Work Force (FY 01)		27,289		20,480		2,927		2,859		797		226

		% Representation		100%		75.05%		10.73%		10.48%		2.92%		0.83%

		Disabled Vets (FY 01)		2,946		2,135		356		439		16		0

		% Representation		100%		72.47%		12.08%		14.90%		0.54%		0.00%

		Total Work Force (FY 02)		28,035		21,312		3,037		2,523		917		246

		% Representation		100%		76.02%		10.83%		9.00%		3.27%		0.88%

		Disabled Vets (FY 02)		3,367		2,473		375		503		16		0

		% Representation		100%		73.45%		11.14%		14.94%		0.48%		0.00%

		Disabled Vet Population Change		421		338		19		64		- 0		- 0

		% Population Change				0.98%		-0.95%		0.04%		-0.07%		0.00%

		*AD = Administratively Determined

		** Miscellaneous numbers includes additional  pay plans where there are no Disabled Vets (DB-Demonstration Engineers/Scientists; DK-Demonstration General Support; etc.)

		Data includes 30% disabled vets

		Due to a change in the numbers recorded in HQ ACPERS (data source) for FY 01, the numbers reflected in this report for FY 01 have been changed from those reflected in last years report.  Data includes tenant organizations located on TRADOC installations.												Table 1





PATCO

		TRADOC DISABLED VETERAN EMPLOYEE POPULATION BY PATCOB

				Total		Professional        P		Admin                     A		Technical                     T		Clerical                   C		Other                        O		Blue Collar                  B

		Total Work Force (FY 01)		27,289		4,737		8,452		5,785		4,609		847		2,859

		% Representation		100%		17.4%		31.0%		21.2%		16.9%		3.1%		10.5%

		Disabled Vets (FY 01)		2,946		215		1,348		561		297		86		439

		% Representation		100%		7.30%		45.76%		19.04%		10.08%		2.92%		14.90%

		Total Work Force (FY 02)		28,035		4,945		8,520		6,134		4,363		1,550		2,523

		% Representation		100%		17.6%		30.4%		21.9%		15.6%		5.5%		9.0%

		Disabled Vets (FY 02)		3,367		238		1,458		612		355		201		503

		% Representation		100%		7.07%		43.30%		18.18%		10.54%		5.97%		14.94%

		Population Change		421		23		110		51		58		115		64

		% Population Change				-0.23%		-2.45%		-0.87%		0.46%		3.05%		0.04%

																Table 2





30% Vets

		TOTAL REPRESENTATION OF 30% DISABLED VETERAN EMPLOYEES WITHIN TRADOC

				Total		GS 1-12		GS               13-15		Wage Grade		AD		Misc

		Total Work Force (FY 01)		27,289		20,480		2,927		2,859		797		226

		% Representation		100%		75.05%		10.73%		10.48%		2.92%		0.83%

		Disabled Vets (FY 01)		1,341		1,001		119		213		8		0

		% Representation		100%		74.65%		8.87%		15.88%		0.60%		0.00%

		Total Work Force (FY 02)		28,035		21,312		3,037		2,523		917		246

		% Representation		100%		76.02%		10.83%		9.00%		3.27%		0.88%

		Disabled Vets (FY 02)		1,595		1,198		134		255		8		0

		% Representation		100%		75.11%		8.40%		15.99%		0.50%		0.00%

		Population Change		254		197		15		42		- 0		- 0

		% Population Change				0.46%		-0.47%		0.10%		-0.10%		0.00%

														Table 3
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